
SECTION 430(2B) COMPANIES ACT 2006 STATEMENT 

15 January 2021
The following information is provided in accordance with Section 430(2B) of the Companies Act 2006.  

With effect from 14 January 2021, Joseph Pignato resigned as Chief Executive Officer and as an Executive Director of Allied Minds plc (the “Company”).  He shall continue to serve as Chief Financial Officer of Allied Minds, LLC for an interim period until 14 April 2021 (such last date of employment, the “Resignation Date”).  

The Remuneration Committee of the Board of the Company has approved the arrangements below which are in line with the Company’s Remuneration Policy approved by the Company’s shareholders at the 2019 AGM.   

Payments and benefits

In accordance with the terms of Mr. Pignato’s service contract and the Company’s Remuneration Policy, he will be entitled to:

1. an annual incentive award for 2021 which will be equal to the product of: (A) $373,360 (his average annual bonus for the three full years preceding his resignation) and (B) a fraction, the numerator of which is the number of days he was employed by the Company during 2021 and the denominator of which is the number of days in such year;
2. severance payments equal to $500,000, based on his rate of annual base salary at the time of resignation; and
3. participation at the Company’s expense under COBRA for six months for him and each of his eligible dependents in all medical, dental, hospitalization and other employee welfare benefit plans, programs and arrangements covered by COBRA.
Incentive arrangements

Prior to the Resignation Date, Mr. Pignato had outstanding awards in the form of units (“Phantom Units”) granted under the Allied Minds Phantom Plan (“Phantom Plan”), details of which are set out in the Company’s Annual Report and Accounts for the year ended 31 December 2019.  The Phantom Units are settled in cash. 
As set out in the Annual Report and Accounts for the year ended 31 December 2019, during 2019, Executive Directors and all current employees voluntarily agreed to introduce an underpin that $109.2 million of gross proceeds (plus any future additional invested capital) must be generated from one or more liquidity events prior to any future allocations of proceeds in connection with an individual liquidity event under the Phantom Plan and to a personal cap (set at 25% for Executive Directors) of any allocated proceeds in connection with an individual liquidity event under the Phantom Plan.  As of the date hereof, Mr. Pignato’s total units would entitle him to his capped amount of 25% of any allocated bonus proceeds.  In accordance with the terms of his Phantom Units, for the period ending on the date falling 24 months after his Resignation Date, Mr. Pignato will remain entitled to a proportion of the payment he would have received on a Liquidity Event had he remained an employee.  That proportion is 90% if the Liquidity Event occurs within 6 months after his Resignation Date, 75% if 7-12 months after his Resignation Date; 50% if 13-18 months after his Resignation Date; 25% if 19-24 months after his Resignation Date, and 0% if later than 24 months after his Resignation Date. 

No further payments will be made to Mr. Pignato in connection with his resignation. 
Details of the above arrangements, where applicable, will be disclosed in the Directors’ Remuneration Report in the Annual Report and Accounts for the year ended 31 December 2020. 
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